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Message from the CEO

|t

am pleased to share with you what we have

Our staff attended professional devel opmen
us how to make Easy Read and Easy English
report is easier to understand than previo

We supported the Loadvandc@€l gapu@l dtosbabfd
yearly conference. It was on the Sunshine
we | ook forward to it getting bigger in fu

We have a new project called Stand by Me.
and 4 Peer Facil it atiomes .i nT hGl ajdosbtso naer,e Hoearrvt
Sunshine Coast, and Brisbane.

Anot her new project is Towards -tlinmmd ujsalvse. P
The people employed are called Inclusive A

Some of our staff completed their Dipl oma
TAFE Brisbane helped with this. A Recognit
pat hway made it easier.

We joined others telling State and Feder al
introduction of Independent Assessments.

On behalf of our members, we joined other
Pause, R®esti gnCdéorum held in May.

has been hard to wwekrwhgh bBaoadkdowmeps, ofmas

Thank you to our Board, staff, and volunteer
compassiona®e. glHowi wg ready to start a new Yy
support and advocate for our members.

wish you all the best for Christmas and th

Yours sincerely,

Jodi Wol t her s
CEO



OUR MI SSI ON

Qur mi Ssi on S to delN VE

service t o peopl e wh O

di sabi li by | istening)
h

ty
supporting their goal s.

OUR VI SI ON \

Qur vision iIs to create [opp

wi t hin t he communi ty t o
people with a disability/fand

support them.

OUR WORK

We work to set an example within

communi ty of t he | mportance o f
respecting peopl e wi t h di sabi | i
uphol di ng t heir human r i gfiERs a
recognising their value as contr.i
me mber s of a diverse and incl usi

society.,
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ABOUT
PARENT TO PAREN

Parent to Parent Assoc
al so known asfdreBfits
organisation. It was f
group of parents who
about the future for t
daughters with disabil

P2® membership is made
with a disability and
t hem.

P2P is pleased to supp
Qld. 1t is a-basredgdhisee f
advocacy group. Loud a
members raise awarenes
that are i mportant to
intell ectual di sabil it

P2P hel ps people with
t hrough Support Coordi
Management. They helop
their dreams and goal s
Al ternative Tomorr ows
(P.A.T.H.).

Through P2P Housing,
who are wanting to mak
house they |ive in. P2
with builders who want
for people with disabi



Our Board

ERIC GREENTREE

SUE CAMPBELL

JAN BELL

Music and song provide so many
opportunities to  express our
thoughts and aspirations. There are
millions to choose from, and, when
inspired to write our own, sharing
them with friends and family is a
great way to bring us together

As busy as she is, in her spare time,
Sue knits for children in hospital.

Jan loves to travel and have
adventures including enjoying the
sunset at Uluru/ Kata-Tjuta.

CATHERINE SETON

LORETTA KREET

MICHAEL PEERS

Catherine enjoys travel, hiking, rock
climbing, music and spending time
with her children.

Loretta is a lawyer, mother, long
term member of the board and the
voice of the popular podcast
#lunchingwithlawyers

Mike enjoys spending time with his
two best mates, Lucy and Annie.



P2P history
at a Glance

1999

P2P is funded as a peer support,
information, & referral organisation;
State Centre office open -

Stevens St Yanding;

constitution established;

regional groups formed;

Ist AGM September -

Heather Grevell President;

Julie Simpson CEO

2005

First website created

2007

State Centre moved to Yandina.
Annastacia Palaszezuk officially

opened the office at the Big Cow

2010

new management! Jodi Wolthers
replaced Julie Simpson as CEO.

2012

First transition guides created

2014

NDIS Participant Readiness workshops;
partner with other Service Providers to
deliver Respite Plus initiative

2016

State Centre moved to Woombye;
NDIS commences;

Ist Abuse & Neglect workshop

2018

Sunshine Coast Business Awards
- Winner Social Enterprise

2020

beginnings of Stand by Me

?

1998

P2P was created;

steering committee formed;

first official DSQ funding;

17 December became an Incorporated

Association

2000

Brisbane and Fraser Coast offices open

2001

recruitment begins;
Ist PATH training;
Judy Young President

2006

succession planning funding;
implementing PATH for families ;

12 local groups now funded

@® 2009

win Minister's Award for Excellence;

201

Change of President - Lesley Turner;
website updated

2013

began PATHs in schools;
NDIS conversations begin

2015

est. the first Queensland branch of
“Our Voice” named Loud & Clear;

2017

Mainstream and Me;
Eric Greentree President

2019

Launch of P2P Housing & Project Silver

r

>
-
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Presi@emeéport

I am pleased to p& esemdr tmyf &r ez0 2Ek.nt

At P2P, we have had a very busy year and
I n 20211 9Cocvoindt i nued to have an i mpact on ou
continued to deliver a quality service.

We have:

1 Still been able to do our work during | ock:

1 Met our project obligations including empl
di sabilities as part of Stand by Me.

1 Partnered with other organisations to crea:
di sability through the Here Now Next proje

1 Built our staffs skills by holding Easy

1 Supported the Loue dasrmod aClye agrr oQlpd tsoe Iwfor k

Royal Commi ssi on.
1 Hel ped deliver the first Loud and Cl ear

T Continued our Plan Management, Support
Tomorrows with Hope (P.A.T.H.) work.

This year we updated our Strategic Plan t

We thank Jennie for her short but val uabl e

Eric Greentree

Presi dent
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Treas@reepor:t

As Treasurer of Parent to Parent, I presen
Financial Statemadt80fdunehgO0geéar

The 2021 financial year was another year of
Pl an Management and Support Coordination ¢
throughout the year, with staff numbers al so

provided efficiently and at a high quality.

For the year, the organisation has returned

Thi s deficit was primarily due to the pl ar
i ncreased this financi al year by 50 %, from
training of new staff, plus the infrastruct
expenses for a period of time before full p
cover these expenses, can be achieved. This

financial year.

Despite this deficit, surpluses achieved i
organi@Gatiomwanci al position is stable, wi t h

Assets of $1.4M

This year we continued to streamline our i nc
|l i ke to thank Ann for the | evel of detail
the Board. The report format provides <cl ear
at any point in ti me.
To ensure our sustainability into the futu
generate an 1income that wi || fund our cor e
assisting people with a disability and their
Our financi al records were audited by Mr. Gr
and found to be in order.

woul d I i ke t o acknowl edge and t hank Ann

I
documentation for the audit and for her supp

Il would also |Ili ke to express my appreciation
for their hard work and diligence throughout
Copies of & heepadtitoProfidt t ement
and Bal ance Sheet are avail uest .

Jan Bel |

Treasurer




Fi nanci al

This page shows
1 how much money
1 how much money

1 how much is | e

| nc ome

Expenses

Def i1 cit

statement s

i nformation about Parent
20 1got in 2020
20 2dpent i n 2020

ft over

$3, 159, 182

$3,501, 707

($342,525)

t

0]



Project reports @@bﬂ\b
Loud and Clear QI d CL%R
QLD

P2P suppocadwoca&dy group Loud and Clear QI d

Members of Loud and Cl ear QI-1d9 rveaccocridneadt ivoi nd.e oC
May, 2021, the videos were sent to the Disab
of a submission.

On the 9th June 2021, Loud and Clear Ql d mem
di scussion about the NDIS. They talked about
Then the members made some short videos abou

Loud and Clear Qld worked with | ocal band Th
the Self Advooacyakntwmdeém.h t hat here.

Loud and Clear Ql d also made a preseWea ati on
Cah Be Beaten. The presentation showed i mpor

You can view thelpuesaemdatClil emr hé&ree Can't Be B

10


https://youtu.be/fRj0qav1nXU
https://youtu.be/TQtgNpbzeVc
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Loud and Clear Qld Conference 2021

Loud and Clear Qld held their 1st conference |

I n the past, Loud and Clear QI d member s8 have ¢
fHa v i ngocao nSfaeyr enc e . It has been the highlight ¢

The CAWl ODockdowns and border closures meant t
this year.

Members of Loud and Clear Ql d decided to orga
hard work but it was worth it. Members resear
and decided on all aspects of the conference.
everyone.

The conferenct2Vwdaoben al the Al exandra Headl a

The conference was a great mix of | earning, f
with our community while | earning skills.

Lots of fun was had at the concert on the 1st

and dancing. There was a f abuldaunse RdideiH adclees 3
judges and decided who was in and who was out !
Big thanks go to the people who donated their
Wor kshops included-Cihmfiarsmatti arh eorb eMachthi; fundr a
the Surf Club; how to communicate and have go
wor kshop on Abuse and Neglect.

The conference finished with Matt from P2P doi
piece of art to remember the conference by.

Special thanksLbodJahide CHeatro®l d Coordinator,
and member supports.

You can read more about it and see all the phi

https:// p2paqgdndd loegaydamuf ¢ @diddé
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Staying Safe :
Abuse and Neglect Workshop at the Loud and Cl e

Sam, our Loud and Cl ea
concert photographer.

Guest appearance by J
the Surf Club who kin

12
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Stand by Me

Stand by Me is about people with i1nte

hel ping other people with disabilities
Facilitation.

Stand by Me is funded through an I nformati on,
grant .

The project wildl be run in 4 regions:

Greater Brisbane, Sunshine Coast, Fraser Coas

Each region has aAteaor dif n8t peophed 2 peer f a
family member and 1 person with an intellectu

The Brisbane Team was the first to get starte
Facilitator worked together to employ a perso
documents and resources to help the other reg

All of the regions have now employed their tw
|l earning about the project and P2P.

An eoyfdear activity wild/ be held in each regi o
project. This i1s to attract people interested
2022. A Focus Group is a group of people who

Next year the regional teams will come togeth
their jobs better.

Then focus groups will be formed. The groups
members. These wil/l help the teams find out w
people with a disability as they go through e
This information will assist in creating peer

Loui se, Dr-S8wn&hBaeathCoast

Gaye, Katri-6hadstienay Emma, AbbyBri Maane

13
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Towards I nclusive HRw alcriaglclecded
Funding from the Department of Social Service
run a project called Towards I nclusive Practd.i
l nclusion Australia is the | eading national o
di sability.

Small groups wil/| be formed in each State and
documents and resources for government depart
meet the needs of people with an intellectual
P2P has been chosen to host the group in Quee
An Inclusive Facilitator from P2P, and four |
di sability, are now working hard on the proje
There wil| be six topics to discuss using mat

Team supply.

The P2P Team have been working hard and | earn
The team have given themselves a name. They d
up with a word. Then the Facilitator put the
fifhe Loyal |l ndependentt Rdyal TI P Legi on

The Team are also designing a flag that wil
member of the team designed an icon which wil
team i s putting the design together.

For thedyraendel ebration the TeéfvWnhshdonced ad re mte
rather than a poem or a song.

More great work wil!/ happen next year

TI PP t eam:

L-R
Taum Parker, Et han
Robbie Murray (Fac
Chel sea Johnson an
Callum Bridge



HERE NOW NEXT

H er e N oOw N e X t Young people with disabilities.

Working together to change employment.

Empl oyment project

We are working with two | ocal organHemnti Naow t
Next. The project has employed two people wit
will employ two more.

Peer Mentors will deliver workshops to empl oy
with disabilities. They will also mentor peop
The aim of Here Now Next is to support young
meaningful, and sustainable open empl oyment
The project is in its early planning, active
believe this will build on the work that has
will provide a strong foundation for continui

communi ty.

We have designed a double sided Easy Read fly
We al so designed an easy read student introdu
resources during the project

Thi smolkt h project is funded through the Austr:
Ser vilcrefsor mati on, Li nkageisEcaondo nCiacp aRa rttyi cBiup d tdi
intention is to build the | eadership capacity
within the community to change empl oy2rlent out
year s) .

Here Now Ne-Rt: tFée am.a IRead (Project Manager), Cathy H
Manager) , Payge, Stephanie Whelan (Equity Wor

15
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P. A. T. H. Hi ghl i ght s

PATH Training

Our PATH team has been very busy with PATH ac
and Br iVeb anmree. i nvolved in facilitating 100 PA
are also working in the schools to help with

T We have deHdwsa eRIATH Training to P2P Support
Brisbane and Sunshine Coast.

1 Facilitated training at Bundaberg Special S
T Presented PATH at the Speci al Education Cur
Brisbane.

T Facilitated PATH sessions at Nambour Speci a
and Jabiru Community Coll ege, Pal mvi ew Spec
educators.

1 Facilitated PATH to highlight the story and
family members in NDIS Plan reviews.

T Linking participants to formal and infor mal

T Organi sati-Emqailli tAWdr ks, Loud and Cl ear.

T We designed an Easy Read Student -blomtrrda ntgo P
process.

Bet h, Matt, and Robbi e.

Griffith University

Marj o Dragonvich, a Masters of Human Service
undertaking research on PATH Transition Pl ann
review on PATH and | ooks forward to undertaki

16



Pl an Management

Qur Pl an Management team continued to grow t |
for our Participants.

We changed to new software. At the beginning
statements in the new format. I't has graphs,
money has been spent and which areas it has
This year we increased our Customer Service

Service Team works with Participants to help

Support Coordinati on

Our Support Coordination team had a busy yea
to plan reviews including automatic plan rol
for our Participants.

Some of our Support Coordinator team attende
Professional Development. We | ook forward to
for plan reviews.

This year Heather and Linda moved into new r
Manager. Linda is Practice Devel opment Manag:




Photo Gallery

Aksel from Plants by
us plants for our W
we ek .

Mick & Jill at A Fair

Fun with Loud & Clear.
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